PEO Sales Representative
Compensation
· Base Salary: $70,000 – $100,000 (based on experience) 
· Year 1 On-Target Earnings (OTE): $125,000 – $175,000+ 
· Uncapped Commission Plan 
· Residual Commissions for the Life of the Client 
Department: Sales
Employment Type: Full-Time

Nationally recognized, award-winning Professional Employer Organization (PEO) helping small and mid-sized businesses streamline HR, payroll, benefits, compliance, and risk management.
We are proud to be:
· IRS-Certified Professional Employer Organization (CPEO) 
· ESAC Accredited, the gold standard in financial reliability and compliance 
· Named to the Inc. 5000 list of America's Fastest-Growing Companies 
· Recognized on the Forbes Best of List 
· Known for exceptional client service, innovative benefits solutions, and measurable business outcomes 
With a client retention rate exceeding 98%, company builds long-term partnerships based on trust, transparency, and results. We are also highly broker- and partner-friendly, offering flexibility, residual revenue opportunities, and a collaborative approach to success. 

Position Overview
Seeking an experienced, driven sales professional to join our growing national sales organization.
This opportunity is ideal for a true hunter who excels in consultative sales, enjoys building relationships, and thrives in a high-growth environment. You'll have access to multiple national benefit carriers, earn recurring residual commissions, and be supported by a service-focused team dedicated to helping clients succeed.

Key Responsibilities
· Generate new business opportunities through prospecting, networking, referrals, and strategic partnerships 
· Develop and maintain broker, CPA, and referral partner relationships 
· Conduct consultative sales presentations to identify client challenges and recommend tailored solutions 
· Sell PEO full suite of services, including: 
· Payroll Administration 
· Human Resources Services 
· Employee Benefits 
· Compliance Support 
· Workers' Compensation Solutions 
· Risk Management 
· Navigate complex sales cycles involving business owners, CFOs, COOs, CEOs, and HR leaders 
· Collaborate with internal teams to develop proposals, pricing strategies, and implementation plans 
· Maintain accurate pipeline management and forecasting within Salesforce CRM 
· Represent company at industry events, trade shows, networking functions, and partner meetings 
· Consistently achieve and exceed sales performance goals 

Qualifications
Preferred Experience
· Previous success selling: 
· PEO Services 
· Payroll Solutions 
· Employee Benefits 
· HR Technology (HRIS/HCM) 
· Business Services 
· Proven track record of achieving or exceeding B2B sales quotas 
· Experience selling to executive-level decision makers 
· Strong prospecting and business development skills 
Professional Skills
· Excellent communication and presentation abilities 
· Strong relationship-building and consultative selling skills 
· Self-motivated, entrepreneurial mindset 
· Highly organized with strong follow-through 
· Proficiency with Salesforce, LinkedIn Sales Navigator, and modern sales tools 

What We Offer
· Competitive base salary 
· Uncapped commission structure 
· Residual commissions for the lifetime of each client 
· Licensing support for required insurance and benefits certifications 
· Access to multiple national benefit carriers 
· Comprehensive benefits package including: 
· Medical Insurance 
· Dental Insurance 
· Vision Insurance 
· Life Insurance 
· Flexible Spending Account (FSA) 
· Employee Assistance Program (EAP) 
· 401(k) with Company Match 
· Flexible PTO 
· Professional development assistance 
· Referral bonus program 
· Hybrid and remote work flexibility where applicable

